
Once an individual has completed the Shadowmatch worksheet, the system has so much data available
that numerous reports can be generated off the information the data represents. During the first seven
years of Shadowmatch, the development team didn’t anticipate the need for a full detailed individual
report describing the detail meaning of all the habits identified by Shadowmatch. The number of
requests received for individual feedback and requests from administrators for detailed feedback to
individuals, convinced the research team to rethink the need for a detailed full report to the
individual. About two years ago the team started with the research to create such a report. This full
individual feedback report is generated by the system and it is as complete and accurate as the
interpretation feedback provided by any of the Shadowmatch specialists.

The Shadowmatch development team is close to being ready to release this new functionality and final
testing is currently being done. Once testing has been completed, training material will be sent to all
clients. Without labouring the detail of what this new report will be like, herewith a short outline of
the new system capabilities. [READ MORE]

Managing one poor performing employee takes the same energy as
managing 20 top performers.
The employment of people is the single highest cost of running a
business.
Managing people is the toughest challenge as indicated by the
majority of managers.

Shadowmatch gives you...

Precision Recruitment Capabilities like no other tool does!
Personal Development Programmes unique to every employee’s
need!
Workforce optimization through redeployment!
Single database of the behavioural patterns of all employees.

For more information visit www.shadowmatch.co.za/about
or call the Shadowmatch Office (012)665-1902
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